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Penelitian ini bertujuan untuk mengetahui: (1) pengaruh kepemimpinan 
terhadap kinerja pegawai, (2) pengaruh budaya kerja terhadap kinerja pegawai, (3) 
pengaruh motivasi kerja terhadap kinerja pegawai, dan (4) pengaruh secara bersama-
sama kepemimpinan, budaya kerja, dan motivasi kerja terhadap kinerja pegawai di 
lingkungan Universitas Negeri Yogyakarta. 
Populasi penelitian ini adalah seluruh Pegawai Negeri Sipil (tenaga 
akademik/dosen dan tenaga administrasi) serta mahasiswa di lingkungan Universitas 
Negeri Yogyakarta. Sampel ditentukan menggunakan teknik proportionate stratified 
random sampling. Jumlah sampel dari unsur dosen sebanyak 260 orang, unsur 
administrasi 220 orang, dan unsur mahasiswa 320 orang. Pengumpulan data 
dilakukan dengan menggunakan angket skala Likert model tertutup. Data penelitian 
yang diperoleh melalui angket dari responden dianalisis menggunakan Regresi 
Sederhana dan Regresi Ganda dengan bantuan software SPSS Versi 17.0. 
Hasil penelitian pada taraf signifikansi 5% menunjukkan bahwa: (1) 
kepemimpinan berpengaruh positif dan signifikan terhadap kinerja pegawai, dengan 
nilai t-hitung sebesar 9,388; p < 0,05 dan R
2 
= 0,419; (2) budaya kerja berpengaruh 
positif dan signifikan terhadap kinerja, dengan nilai t-hitung sebesar 6,167; < 0,05 dan 
R
2 
= 0,224; (3) motivasi kerja berpengaruh positif dan signifikan terhadap kinerja, 
dengan nilai t-hitung sebesar 6,261; p < 0,05 dan R
2 
= 0,265; dan (4) secara bersama-
sama kepemimpinan, budaya kerja, dan motivasi kerja berpengaruh positif dan 

















SUNARTA. The Influence of Participative Leadership, Working Culture, and 
Working Motivation on the Working Performance of the Staffs of Yogyakarta State 
University. Thesis, Yogyakarta: Graduate School, Yogyakarta State University, 
Yogyakarta 2013. 
 
This research is aimed to know: (1) an influence of the participative leadership on the 
working performance of the staff, (2) an influence of the working culture on the 
working performance of the staff, (3) an influence of the working motivation on the 
working performance of the staff, and (4) an influence of the leadership, working 
culture, and working motivation all together on working performance of the staff of 
Yogyakarta State University. 
The sample was established utilizing the proportionate stratified random 
sampling technique. The sample consiststed of 260 lecturers, 220 administration 
affair staffs and 320 students. The data which were collected using questionnaire 
were analyzed using simple and multiple regressions by using SPSS software 17.0 
version. 
The findings of the research within the significance levels of 5% show that (1) 
the participative leadership gives a positive and significance influence on the working 
performance of the staff proved by 9.388 t [count]; p < 0.05 significance and R
2 
= 
0.419; (2) the working culture gives positive and significance influence on working 
performance of the staff proved by 6.167 t [count]; p < 0.05 significance and R
2 
= 
0.224; (3) the working motivation gives positive and significance on the working 
performance of the staff proved by 6.261 t [count]; p < 0.05 significance and R
2 
= 
0.265; and (4) the participative leadership, working culture, and working motivation 
all together give positive and significance influence on working performance of the 
staff proved by 98.432 F [count]; p < 0.05 and R
2 
= 0.589.  
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